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WORK
42% of the work force in Brita in are wom en.
(Source: Equal Oppo rtuni ties Com missi on (EOC) 1987)
86% of lone paren ts are wom en.
(Source: EOC, 198 7)
Full-time manu al wom en work ers earn on avera ge 63%
,
of a man' s week ly pay - ie, for every £10,0 00 he earns
she gets £6,300.
(Source: EOC, 1989 )
al
On hourl y rates, wom en who work full time in manu
in
jobs earn on avera ge 72% of men' s pay, while wom en
non-m anua l jobs earn only 61 % of men' s hourl y pay.
(Source: EOC, 1989 )
Wom en in part- time non- manu al jobs earn 49% of the
equiv alent men' s full-t ime hourl y rate, ie, for every £1
he earns, she gets 49 pence .
(Source: EOC, 1989 )
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Most women have two
jobs, one inside and one
outside the home. The
first is traditionally
unpaid and done 'for
love'. The second is
usually paid, but rarely at
a rate equivalent to what
a man would get for the
same work. In spite of
nearly five years of Equal
Pay legislation, women
are still very far from
being men's equals in the
workplace .

ANN
DE GRAFT-

JOHNSON
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Ann de Graft-Johnson is an
architect. She works for
Matrix Feminist
Architectural Co-operative
in London, a unique
organisation which
specialises in work for
women and women 1
organisations. The women
at Matrix wanted to have
more control over their
work than is possible in
traditional mainstream
offices, and wanted to
have a closer relationship
with the clients who would
actually use the buildings
they designed. As well as
designing, Matrix also runs
workshops for women in
the design and building
trades and is active in
encouraging girls at school
to consider these less
traditional areas of work.
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I had been used to a high standard of teaching in my chosen subjects
at the all-girls school I attended. T~e drop in ~tandards at university
(with a couple of exceptions) was noticeably obv10us.
My time at university was littered with racist episodes and racial
assumptions about me. During the oral examinations I was asked what
my facility in English was. It was obvious that no white students were
being asked this question, although it might have been more
appropriate to do so.
In the end I became so unhappy that I left. I believed that it was
impossible to challenge what went on and could not accept the
ignorance such a closed system generated. I worked for a time in an
architect's office, regained some of my enthusiasm for architecture and
then completed my studies at a much more cosmopolitan architecture
school.
Although I encountered sexism at architecture school, it was my work
experience after which made me become emphatically aware of its
extent. Instances, such as having my suggestions at design team
meetings go by unacknowledged only to have them repeated verbatim
later by a male colleague and discussed seriously, made me understand
about appropriation of ideas by men. The professional practice course
prior to the final exam was riddled with sexist and racist statements,
remarks and jokes 'for the boys'.
Eventually my disenchantment led me to seek out a friend I had
studied with. She and other women (after forming a discussion group,
then writing a book) had decided to put feminism into practice by
forming Matrix, a feminist architecture collective. I visited Matrix and
was intrigued. It was totally different from any of the organisations I
had worked for. I joined them on a temporary, part-time basis while
one of the members was on sabbatical leave.
During my first few months there my awareness of how the
environment is created primarily by and for white men grew
immeasurably. My journey to work through the City of London
perhaps highlighted this most. By day this area is streaming with men
in business suits, some white women and a miniscule number of black
people. Late at night, or in the early hours, the people you see are
women; they are black and they are going to and from cleaning the
City's offices.
Discussions illustrated the limitations on women's use of the
environment; their greater dependence on public transport, limited
access to recreation and outside space, and their exposure to violence
and harrassment both inside and outside the home.
The first building project I worked on was Jagonari, an Asian
Women's Educational Resource Centre. It felt very exciting to be
working for an articulate and organised client group of Asian women
and be involved in the successful realisation of a much needed centre.
What felt good about being at Matrix was to be actively trying to do
something positive around women's issues (even if only a little) and to
develop methods of consultation to ensure that the clients and/or users
understand the processes involved in commissioning a building.
I ended up staying on a permanent basis.
I have gradually taken on many of the other things that Matrix does
apart from designing buildings, such as running workshops based
around women in the environment and careers, and participating in
producing information booklets on various topics. Although Matrix by
no means represents a panacea, it has offered me good experience to
develop and promote positive action around women and other groups
who are traditionally discriminated against.

